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ABSTRACT
Artificial Intelligence (AI) has emerged as a transformative force in healthcare, offering significant potential to address
workforce challenges and improve patient outcomes. This perspective article presents a framework for responsible AI inno-
vation, emphasising ethical governance, responsible leadership and a commitment to human‐centred AI. It provides guidance
for healthcare organisations to position AI as a strategic enabler, augmenting the health and care workforce and fostering
sustainable, patient‐centred advancements in healthcare.

1 | Introduction

Artificial Intelligence (AI) has become a transformative force in
healthcare, with the capacity to reimagine processes, decision‐
making and even workforce dynamics [1–3]. In an era when the
healthcare sector is grappling with a workforce crisis marked by
burnout and staffing shortages among health and care workers
[4–7], research suggests that 30%–40% of tasks in healthcare could

be automated using AI technologies [8]. Automation holds the
promise of alleviatingworkforce burdens and enablinghealth and
careworkers to focus onmore complex, patient‐centred care, thus
improving retention and solving the crisis. However, its trans-
formative potential must be considered within the broader
context of systemic inequities that persist globally in healthcare.
While AI presents opportunities to enhance efficiency and pre-
cision in high‐resource settings and to address access gaps and
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workforce shortages in low‐resource environments, its adoption
is far from a straightforward solution to the challenges facing
healthcare systems [3]. Disparities in data availability, infra-
structure and funding within local organizational contexts can
constrain its impact, risking the exacerbation of existing in-
equities. Without deliberate efforts to address these foundational
challenges, poorly executed AI integration may ultimately
amplify rather than resolve the disparities it aims to overcome
[2, 9].

What sets AI apart from any technological innovation in
healthcare has previously encountered is its dynamic nature.
Unlike traditional technology tools such as imaging devices or
electronic medical records, which are static, predefined, and
mostly human‐managed, AI systems evolve through self‐
learning and often operate in what is referred to as a ‘black
box’ [10].

While significant advancements have been made in explainable
AI, the inherent opacity of how AI systems arrive at conclusions
continues to pose unique challenges, particularly in high‐stakes
healthcare environments where trust, accountability and
decision‐making transparency are paramount [11].

The dynamic and iterative nature of AI allows it to address
complex challenges, such as identifying subtle diagnostic pat-
terns or predicting patient outcomes. For instance, predictive
analytics can identify early signs of sepsis [12], and computer
vision enhances diagnostic precision in radiology [13]. Yet, this
same adaptability introduces risks. An AI system trained on
biased datasets may perpetuate inequities, making flawed or
harmful decisions for underrepresented populations [14]. These
issues underscore the necessity of robust oversight, as AI's self‐
learning capabilities are not inherently aligned with human
values or ethical principles.

Unlike traditional innovations, which can be integrated
into workflows with minimal disruption, AI's reliance on
continuous data and its capacity for self‐directed evolution

require rethinking the foundational structures of healthcare de-
livery. AI's transformative potential demands a new approach,
one that recognizes the limitations of a black‐box system while
leveraging its capabilities responsibly and understanding the
importance of the health and care workers. This underscores the
need for thoughtful, context‐sensitive approaches to AI adoption
that prioritize transparent AI strategy.

2 | A Strategy for Balancing Innovation and
Responsibility in AI Adoption

To navigate the complexity of balancing innovation and re-
sponsibility in AI adoption, we propose a framework for
responsible AI innovation in healthcare, grounded in ethical
governance, accountable leadership and human‐centred design.
Accompanied by a practical checklist (Figure 1), the framework
offers guidance for healthcare organisations, emphasising the
importance of adapting to local contexts while ensuring the
integrity of both the workforce and the patients they serve.

2.1 | Ethical Governance

In 2022, two National Health Services (NHS) hospital trusts in
the United Kingdom (UK) incurred losses totalling nearly £15
million (approximately $18 million) due to their investments in
Sinsyne Health, an AI startup focused on drug discovery and
development. These trusts had entered into agreements with
Sinsyne Health, exchanging patient data for company shares.
However, the company’s delisting from the London Stock Ex-
change, UK, led to a significant devaluation of these shares,
resulting in substantial financial losses for the trusts [15].

Balancing innovation with ethical AI development requires a
thoughtful and holistic approach—one that not only seizes op-
portunities for technological progress but also steadfastly up-
holds the values, rights, and needs of the patients it is designed
to serve. Achieving this balance requires that every stage of AI

FIGURE 1 | Checklist for responsible AI innovation in healthcare. Source: Authors' own figure.
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development and deployment be grounded in the core princi-
ples of equity, transparency and responsibility.

First, equitable access to diverse datasets is vital to ensuring that
AI systems are representative and relevant across patient pop-
ulations, mitigating systemic biases that can stem from skewed
or incomplete data. However, the procurement of data for AI
innovation must prioritise respect for patient privacy and up-
hold individual autonomy. Healthcare organisations must adopt
transparent and voluntary data collection and sharing practices,
adhering to stringent local regulations, such as the General Data
Protection Regulation and the Health Insurance Portability and
Accountability Act as well as global ethical frameworks like the
World Health Organisation's guidelines on AI in health [16].
Patients should be fully informed about how their data will be
utilised, with robust anonymisation techniques employed to
safeguard against re‐identification. This is particularly critical in
low‐resource settings, where the urgent demand for innovation
must not lead to the exploitation of communities for AI testing
and model development.

Second, when AI models are developed, addressing algorithmic
bias must be a core priority. Bias can emerge from imbalances in
training data or from structural inequities embedded within
healthcare systems. For example, in 2019, DeepMind, an AI
subsidiary of Alphabet Inc., collaborated with the U.S. Depart-
ment of Veterans Affairs (VA) to develop an artificial intelli-
gence system aimed at predicting acute kidney injury in patients
up to 48 h before onset. This model was trained on medical
records from over 700,000 veterans, a cohort in which female
patients comprised only about 6.38%. This underrepresentation
led to the model performing less effectively for women,
achieving an area under the curve of approximately 71% for
female patients with stage 3 acute kidney disease, compared to
about 84% for male patients [17].

To avoid biases, AI models should be tested with locally relevant
datasets and subjected to regular audits to identify and mitigate
inequities, ensuring their effectiveness across diverse patient
populations, including for women, men, and other genders.
Additionally, the development process should involve diverse
stakeholders, including clinicians and patient representatives, to
align AI systems with organizational values and prioritise
patient‐centred care. This collaborative approach ensures that
AI solutions reflect ethical standards, support equitable out-
comes, and address the lived realities of patients in diverse
healthcare contexts.

In addition to governing the data, ethical governance of AI in
healthcare must address the critical issue of accountability for
AI‐driven decisions, ensuring clear roles and responsibilities
across health and care workers, organisations, and AI de-
velopers. Central to this governance is the principle that AI
should function as a decision‐support tool, not an autonomous
decision‐maker. Health and care workers must retain ultimate
responsibility for decisions informed by AI, with regulatory
frameworks reinforcing their role in verifying and validating AI
outputs before acting on them.

To strengthen oversight and support health and care workers,
organisations should establish AI Safety Committees tasked

with monitoring, evaluating, and guiding the ethical deploy-
ment of AI systems. Additionally, creating AI registries at the
organizational level could enhance accountability by cata-
loguing AI systems in use, their intended purposes, and per-
formance metrics [18]. Such registries would enable continuous
monitoring of AI systems, ensuring they remain aligned with
ethical standards and organizational values. They would also
facilitate audits, track outcomes, and provide a centralised
mechanism to identify and address potential issues proactively.

2.2 | Accountable Leadership

In 2012, the University of Texas MD Anderson Cancer Center,
United States, partnered with IBM to develop the Oncology
Expert Advisor, a cognitive computing system powered by IBM
Watson. The goal was to leverage Watson’s artificial intelligence
to advance cancer research and create personalised treatment
plans, starting with leukaemia patients. However, by 2017, MD
Anderson had discontinued the project after spending over $62
million without deploying the system in clinical practice. An
internal audit revealed procurement issues, cost overruns and
challenges integrating Watson into the hospital’s operations.
The failed AI partnership between MD Anderson Cancer Center
and IBM Watson highlights the pivotal role of leadership and
strategy plays in implementing transformative technologies in
healthcare [19].

The challenges faced by early adopters like MD Anderson
implementing AI solutions often highlight critical shortcomings
in change leadership, particularly in aligning organizational
readiness with the complexities of technological innovation.
Ambitious goals for AI systems can sometimes lack a realistic
evaluation of the technology's maturity and the institution's
capacity to integrate it effectively into clinical workflows. This
disconnect can lead to fragmented efforts, operational missteps
and unrealistic expectations that ultimately undermine the
initiative's success.

Successful AI adoption in healthcare requires accountable
leadership that goes beyond technological readiness, addressing
the ethical, technical, and operational challenges of integrating
AI into complex healthcare systems [20, 21]. At its core,
accountable leadership ensures that AI aligns with organiza-
tional goals, supports clinical workflows, and respects the
broader societal values of equity and inclusivity. This includes a
critical assessment of whether AI will genuinely add value to
existing healthcare delivery models or inadvertently hinder
them, particularly in settings where resources and infrastructure
may be limited. For example, Google Health deployed a highly
accurate AI system for diabetic retinopathy, demonstrating
human‐level accuracy in lab settings. However, when imple-
mented in Thailand, the system generated false positives and led
to unnecessary follow‐up visits. These failures were attributed to
poor‐quality images and slow internet connections, conditions
vastly different from the controlled lab environment where the
AI was initially tested [22].

Central to accountable leadership is proactive engagement with
all stakeholders—clinicians, frontline workers, patients and
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administrators—whose insights are essential to designing and
deploying AI systems that work in real‐world settings. Exclusion
of these key voices often results in systems that fail to address
critical needs or integrate effectively into existing workflows.
This gap can be further exacerbated by technical challenges,
such as interoperability issues with electronic health records, or
by deploying AI solutions that duplicate or complicate existing
processes, rather than enhancing them.

Building and maintaining trust is a cornerstone of accountable
leadership. Transparency about AI's capabilities and limitations
is critical to fostering confidence and ensuring realistic expec-
tations. Leaders must openly communicate the potential and
boundaries of AI systems, avoiding overpromising while
addressing stakeholder concerns. Iterative feedback loops that
allow for stakeholder input during deployment and refinement
are crucial for ensuring the technology adapts to evolving clin-
ical practices and remains relevant.

Accountable leadership also demands a structured approach to
implementation, including thorough evaluations of how AI fits
within the healthcare delivery model. Phased and iterative
strategies enable organisations to test, refine and scale AI sys-
tems in a controlled manner, reducing the risk of failure. Reg-
ular audits and reviews ensure that the systems align with
organizational priorities and maintain ethical integrity. Lead-
ership must take responsibility not only for the technical per-
formance of AI but also for its impact on the health and care
workforce, patients and overall healthcare outcomes.

Finally, accountable leadership at the public policy level can
drive the implementation of ethical, gender‐sensitive and in-
clusive AI strategies through a multi‐layered approach. This
ensures that these values are considered at every level—health
and care workers, teams, organisations and across the broader
healthcare system.

2.3 | Human‐Centred AI

The integration of AI into healthcare holds immense promise to
alleviate burdens such as repetitive administrative tasks and
enhance efficiency hence prioritising workforce well‐being.
However, its implementation must prioritise ‘health and care
worker in the loop’ to ensure that technological progress supports
—not supplants—theprofessional competencies and capacities of
the health and care workforce, like expertise, empathy, and crit-
ical thinking. Without this guiding principle, AI risks disrupting
the relational and professional foundations of healthcare,
particularly for vulnerable and underrepresented groups.

The National Eating Disorders Association (NEDA) in the
United States offers a cautionary example of the risks associated
with replacing human expertise with AI. The organisation's
decision to replace its helpline staff—who had provided support
to nearly 70,000 individuals annually—with Tessa, an AI
chatbot, was met with significant challenges. The chatbot,
intended to enhance service delivery, instead dispensed advice
that was not only inappropriate but also potentially harmful,
including recommending calorie restriction and weight loss

strategies that contradicted established guidelines for eating
disorder care [23].

This example highlights the profound risks of displacing hu-
man expertise with AI in areas where empathy, contextual
understanding and clinical nuance are critical. AI systems that
are poorly designed or insufficiently tested risk not only
delivering subpar care but also eroding the trust of both pro-
fessionals and patients. Furthermore, the spectre of AI‐induced
job displacement is particularly acute in healthcare, where
estimates suggest that 30%–40% of tasks could be automated,
notably in diagnostic imaging and interpretation, clinical de-
cision support, administrative workflow automation, personal-
ised medicine, patient monitoring and surgical assistance [8,
24]. In environments constrained by budgetary pressures, the
fear of automation displacing traditionally human roles is
palpable. Poorly implemented AI systems can exacerbate stress
and burnout by introducing inefficiencies, disrupting work-
flows, or undermining professional standards and autonomy
in an already vulnerable sector as healthcare. Furthermore,
over‐reliance risks erode critical thinking and diagnostic
skills. Maintaining human oversight in decision‐making pro-
cesses is essential to safeguard patient safety and professional
autonomy.

On the other hand, when AI is effective, the democratisation of
AI in healthcare is critical to ensuring equitable access, yet
many rural and under‐resourced health and care workers—
often migrants and women—lack access to high‐quality AI
tools, exacerbating existing inequities. These workers, already
burdened by workforce shortages and limited infrastructure,
face additional challenges when left without the resources or
training needed to integrate AI into their workflows effectively.
This digital divide risks deepening systemic inequalities,
reducing their ability to deliver quality care. To address this,
leadership must prioritise the development of affordable,
context‐appropriate AI tools, robust training programs and
policies that promote equitable access. By ensuring inclusivity
and addressing barriers unique to marginalised health and care
workers, AI can empower these professionals and improve care
delivery in even the most under‐resourced settings.

Targeted upskilling programs are essential to prepare health and
care workers for the changing demands of an AI‐augmented
environment, providing them with the technical and adap-
tive skills necessary to thrive. Equally critical is the inclusion
of participatory design processes that actively engage health
and care workers—particularly those from underrepresented
groups—in shaping AI systems. This approach ensures that AI
tools reflect the needs and lived experiences of the workforce,
fostering trust and alignment.

3 | The Need for Robust Policy Support

While ethical governance, accountable leadership and human‐
centred approaches are essential for responsible AI innovation,
policy at the organizational, professional and health systems
levels plays a pivotal role in guiding responsible AI strategies,
echoing a need formulti‐level trans‐sectoral approaches to health
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and care workforce governance that foster implementation
[4, 25].

Macro policies like the European Union's AI Act [1], which
categorises AI systems by risk and emphasises fairness and
safety, and global consensus such as the World Health Orga-
nisation's guidance on AI in healthcare [16], which emphasises
ethical principles such as transparency, inclusivity and
accountability, are crucial. These policies provide a framework
for ensuring that AI technologies are developed and deployed in
a manner that prioritises patient safety and ethical standards.
This should be complemented by national level AI policy
frameworks that balance equity considerations with tailored
approaches to local workforce challenges, ensuring that benefits
are equitably distributed.

At the professional regulatory level, healthcare authorities must
establish robust policy frameworks inspired by models such as
the Standing Committee of European Doctors (CPME)'s guide-
lines on AI deployment. (CPME, 2024) These frameworks
should ensure the preservation of professional autonomy, the
wellbeing of health and care workers, and patient‐centric care.
Further, these regulatory policy guidelines should encourage for
transparency in algorithmic decision‐making, which is essential
for building trust and confidence among health and care
workers. This transparency allows for clear accountability,
ensuring that unintended consequences can be traced and
addressed. It also supports professional autonomy and ethical
practice, helping health and care workers confidently integrate
AI tools [26].

Within healthcare organisations, organizational level policies are
required to foster a responsible AI integration. Policies should
guarantee job security for health and care workers by embedding
protections against AI‐induced displacement and should offer
continuous professional development through upskilling oppor-
tunities. Furthermore, organizational‐level policies should
actively support the engagement of health and careworkers in the
co‐design of AI solutions. This collaborative approach ensures
that these technologies are not only practical but also seamlessly
integrated into clinical workflows, enhancing their overall effi-
cacy and utility.

4 | Conclusion

Artificial Intelligence (AI) holds the promise of a transformative
impact on healthcare and new solution for the workforce crisis.
Nevertheless, its integration requires the guidance of carefully
devised strategies that take into account the local organizational
and health systems contexts, emphasising ethical governance,
accountable leadership and a human‐centred approach. It is
essential for health systems and provider organisations to estab-
lish trans‐sectorial policy mechanisms that uphold professional
values, the wellbeing of health and care workers, and the crucial
relational and human aspects of care provision. AI solutions
should be developed in away that they donot prematurely replace
the human intelligence and empathy vital for patient care.
Engaging health and care workers in a participatory approach to
co‐design AI solutions is critical. By doing so, healthcare

organisations can leverage AI’s transformative potential while
ensuring that innovation aligns with the fundamental mission of
healthcare: delivering compassionate, high‐quality care to all
patients, ensuring no one is left behind [27] Furthermore, such
alignment empowers health systems to prioritise the retention of
health and care workers—particularly the 70% who are women
[28]—while advancing progress towards achieving the Sustain-
able Development Goals (SDGs) [29].

Acknowledgements

This manuscript was supported through the FORESIGHT Healthcare AI
project, funded by the University of Toronto's Connaught Grant, Canada
(Sriharan, Kuhlmann). It also builds on insights from the ‘Artificial
Intelligence in Healthcare: Navigating Ethically with Equity and
Workforce Empowerment’ workshop at the 2024 European Association
Public Health Conference, Lisbon, Portugal, offering a roadmap for
integrating AI into healthcare with a focus on effective governance.

Ethics Statement

The authors have nothing to report.

Conflicts of Interest

The authors declare no conflicts of interest.

Data Availability Statement

No original data were used in this paper.

References

1. European Commission,AI Act (European Commission, 2023), https://
digital‐strategy.ec.europa.eu/en/policies/regulatory‐framework‐ai.

2. M. McKee and T. Correia, “The Future of the Health Professions:
Navigating Shortages, Imbalances, and Automation,” International
Journal of Health Planning and Management (2024), https://doi.org/10.
1002/hpm.3865.

3. OECD/UNESCO, G7 Toolkit for Artificial Intelligence in the Public
Sector (OECD Publishing, 2024), https://doi.org/10.1787/421c1244‐en.

4. T. Correia, E. Kuhlmann, G. Lotta, et al., “Turning the Global Health
and Care Workforce Crisis into Action: The Pathway to Effective
Evidence‐based Policy and Implementation,” International Journal of
Health Planning and Management 40, no. 1 (2024): 224–233, https://doi.
org/10.1002/hpm.3860.

5. E. Kuhlmann, M. Falkenbach, M. G. Brînzac, et al., “The Mental
Health Needs of Healthcare Workers: When Evidence Does Not Guide
Policy,” International Journal of Health Planning and Management 39,
no. 3 (2024): 614–636, https://doi.org/10.1002/hpm.3752.

6. A. Sriharan, N. Sekercioglu, W. Berta, et al., “Addressing the Health
Human Resources Crisis: Strategies for Retaining Women Healthcare
Professionals in Organizations,” PLoS One 19, no. 6 (2024): e0293107,
https://doi.org/10.1371/journal.pone.0293107.

7. WorldHealthOrganisationRegionalOffice forEurope (WHOEurope),
Health and Care Workforce in Europe: Time to Act (WHO Europe, 2022),
https://www.who.int/europe/publications/i/item/9789289058339.

8. S. Al‐Haque, E. B‐Lajoie, E. Eizenman, and A. Milinkovich, The
Potential Benefits of AI for Healthcare in Canada (McKinsey and Com-
pany, 2024), https://www.mckinsey.com/industries/healthcare/our‐
insights/the‐potential‐benefits‐of‐ai‐for‐healthcare‐in‐canada.

9. R. Van Kessel, B. L. H. Wong, I. Rubinić, E. O’Nuallain, and K.
Czabanowska, “Is Europe Prepared to Go Digital? Making the Case for

991 of 1022

 10991751, 2025, 4, D
ow

nloaded from
 https://onlinelibrary.w

iley.com
/doi/10.1002/hpm

.3927 by U
niversity O

f T
oronto, W

iley O
nline L

ibrary on [28/06/2026]. See the T
erm

s and C
onditions (https://onlinelibrary.w

iley.com
/term

s-and-conditions) on W
iley O

nline L
ibrary for rules of use; O

A
 articles are governed by the applicable C

reative C
om

m
ons L

icense

https://digital-strategy.ec.europa.eu/en/policies/regulatory-framework-ai
https://digital-strategy.ec.europa.eu/en/policies/regulatory-framework-ai
https://doi.org/10.1002/hpm.3865
https://doi.org/10.1002/hpm.3865
https://doi.org/10.1787/421c1244-en
https://doi.org/10.1002/hpm.3860
https://doi.org/10.1002/hpm.3860
https://doi.org/10.1002/hpm.3752
https://doi.org/10.1371/journal.pone.0293107
https://www.who.int/europe/publications/i/item/9789289058339
https://www.mckinsey.com/industries/healthcare/our-insights/the-potential-benefits-of-ai-for-healthcare-in-canada
https://www.mckinsey.com/industries/healthcare/our-insights/the-potential-benefits-of-ai-for-healthcare-in-canada


Developing Digital Capacity: An Exploratory Analysis of Eurostat Sur-
vey Data,” PLOS Digital Health 1, no. 2 (2022): e0000013, https://doi.
org/10.1371/journal.pdig.0000013.

10. W. J. Von Eschenbach, “Transparency and the Black Box Problem:
Why We Do Not Trust AI,” Philosophy & Technology 34, no. 4 (2021):
1607–1622, https://doi.org/10.1007/s13347‐021‐00477‐0.

11. M. Ghassemi, L. Oakden‐Rayner, and A. L. Beam, “The False Hope
of Current Approaches to Explainable Artificial Intelligence in Health
Care,” Lancet Digit Health 3, no. 11 (2021): e745–e750, https://doi.org/
10.1016/S2589‐7500(21)00208‐X.

12. D. P. Edelson, M. M. Churpek, K. A. Carey, et al., “Early Warning
Scores With and Without Artificial Intelligence,” JAMA Network Open 7,
no. 10 (2024): e2438986, https://doi.org/10.1001/jamanetworkopen.
2024.38986.

13. L. Strohm, C.Hehakaya, E. R. Ranschaert,W. P. C. Boon, andE.H.M.
Moors, “Implementation of Artificial Intelligence (AI) Applications in
Radiology: Hindering and Facilitating Factors,” European Radiology 30,
no. 10 (2020): 5525–5532, https://doi.org/10.1007/s00330‐020‐06946‐y.

14. R. M. Ratwani, K. Sutton, and J. E. Galarraga, “Addressing AI
Algorithmic Bias in Health Care,” JAMA 332, no. 13 (2024): 1051–1052,
https://doi.org/10.1001/jama.2024.1051.

15. L. Clark, NHS Hospitals Lose Millions in AI Startup Investment
(Register). Accessed, December 10, 2024, https://www.theregister.com/
2022/08/17/nhs_hospitals_ai_losses/.

16. World Health Organisation (WHO), Ethics and Governance of Artifi-
cial Intelligence forHealth: Guidance on LargeMulti‐ModalModels (WHO,
2024). https://www.who.int/publications/i/item/9789240084759.

17. N. Tomašev, X. Glorot, J. W. Rae, et al., “A Clinically Applicable
Approach to Continuous Prediction of Future Acute Kidney Injury,”
Nature 572, no. 7767 (2019): 116–119, https://doi.org/10.1038/s41586‐
019‐1390‐1.

18. M. J. Pencina, J. McCall, and N. J. Economou‐Zavlanos, “A Feder-
ated Registration System for Artificial Intelligence in Health,” JAMA
332, no. 10 (2024): 789–790, https://doi.org/10.1001/jama.2024.789.

19. C. M. D. Schmidt, “Anderson Breaks With IBM Watson, Raising
Questions About Artificial Intelligence in Oncology,” Journal of the
National Cancer Institute 109, no. 5 (2017), https://doi.org/10.1093/jnci/
djx113.

20. S. Senkaiahliyan, J. Petch, N. Sekercioglu, and A. Sriharan, “A
Primer on Artificial Intelligence for Healthcare Administrators,”
Healthcare Quarterly 27, no. 1 (2024): 26–33, https://doi.org/10.12927/
HCQ.2024.27325.

21. A. Sriharan, N. Sekercioglu, C. Mitchell, et al., “Leadership for AI
Transformation in Healthcare Organizations: Scoping Review,” Journal
of Medical Internet Research 26, no. 1 (2024): e54556, https://doi.org/10.
2196/54556.

22. W. D. Heaven, “Google’s Medical AI Was Super Accurate in a Lab.
Real Life Was a Different Story,” MIT Technology Review. Published,
February 24, 2020, https://www.technologyreview.com/2020/02/24/
911786/google‐medical‐ai‐super‐accurate‐in‐lab‐real‐life/.

23. L. Eliot, “Key Lessons Involving Generative AI Mental Health Apps
via That Eating Disorders Chatbot Tessa Which Went Off the Rails and
Was Abruptly Shut Down,” Forbes. (2023), https://www.forbes.com/
sites/lanceeliot/2023/12/13/key‐lessons‐involving‐generative‐ai‐mental‐
health‐apps‐via‐that‐eating‐disorders‐chatbot‐tessa‐which‐went‐off‐the‐
rails‐and‐was‐abruptly‐shutdown/. Accessed, May 30, 2024.

24. A. Spatharou, S. Hieronimus, and J. Jenkins, “Transforming
Healthcare With AI: The Impact on the Workforce and Organizations,”
McKinsey. (2020), https://www.mckinsey.com/industries/healthcare/
our‐insights/transforming‐healthcare‐with‐ai. Accessed, July 29, 2024.s

25. E. Kuhlmann, G. Lotta, G. Dussault, M. Falkenbach, and T. Correia,
“The Workforce Crisis in Healthcare: Moving the Debate to Bridge

Evidence and Policy,” International Journal of Health Planning and
Management 39, no. 3 (2024): 607–613, https://doi.org/10.1002/hpm.
3792.

26. Standing Committee of European Doctors (CPME), Deployment of
Artificial Intelligence in Healthcare: Sector‐Specific Challenges and Accel-
erators (CPME 2024/073 FINAL) (CPME, 2024), https://www.cpme.eu/
api/documents/adopted/2024/11/cpme_ad_09112024_073.final.policy.
on.deployment.of.ai.in.healthcare.pdf.

27. United Nations System Chief Executives for Coordination (UN),
Leaving No One behind: Equality and Non‐Discrimination at the Heart of
Sustainable Development (United Nations, 2017), https://unsceb.org/
sites/default/files/imported_files/CEB%20equality%20framework‐A4‐
web‐rev3.pdf.

28. A. Sriharan, S. Ratnapalan, A. C. Tricco, and D. Lupea, “Women in
Healthcare Experiencing Occupational Stress and Burnout During
COVID‐19: A Rapid Review,” BMJ Open 11, no. 4 (2021): e048861,
https://doi.org/10.1136/bmjopen‐2021‐048861.

29. M. Boniol, M. McIsaac, L. Xu, T. Wuliji, K. Diallo, and J. Campbell,
Gender Equity in the Health Workforce: Analysis of 104 Countries. Report
No. WHO/HIS/HWF/Gender/WP1/2019.1 (World Health Organization,
2019).

992 of 1022 The International Journal of Health Planning and Management, 2025

 10991751, 2025, 4, D
ow

nloaded from
 https://onlinelibrary.w

iley.com
/doi/10.1002/hpm

.3927 by U
niversity O

f T
oronto, W

iley O
nline L

ibrary on [28/06/2026]. See the T
erm

s and C
onditions (https://onlinelibrary.w

iley.com
/term

s-and-conditions) on W
iley O

nline L
ibrary for rules of use; O

A
 articles are governed by the applicable C

reative C
om

m
ons L

icense

https://doi.org/10.1371/journal.pdig.0000013
https://doi.org/10.1371/journal.pdig.0000013
https://doi.org/10.1007/s13347-021-00477-0
https://doi.org/10.1016/S2589-7500(21)00208-X
https://doi.org/10.1016/S2589-7500(21)00208-X
https://doi.org/10.1001/jamanetworkopen.2024.38986
https://doi.org/10.1001/jamanetworkopen.2024.38986
https://doi.org/10.1007/s00330-020-06946-y
https://doi.org/10.1001/jama.2024.1051
https://www.theregister.com/2022/08/17/nhs_hospitals_ai_losses/
https://www.theregister.com/2022/08/17/nhs_hospitals_ai_losses/
https://www.who.int/publications/i/item/9789240084759
https://doi.org/10.1038/s41586-019-1390-1
https://doi.org/10.1038/s41586-019-1390-1
https://doi.org/10.1001/jama.2024.789
https://doi.org/10.1093/jnci/djx113
https://doi.org/10.1093/jnci/djx113
https://doi.org/10.12927/HCQ.2024.27325
https://doi.org/10.12927/HCQ.2024.27325
https://doi.org/10.2196/54556
https://doi.org/10.2196/54556
https://www.technologyreview.com/2020/02/24/911786/google-medical-ai-super-accurate-in-lab-real-life/
https://www.technologyreview.com/2020/02/24/911786/google-medical-ai-super-accurate-in-lab-real-life/
https://www.forbes.com/sites/lanceeliot/2023/12/13/key-lessons-involving-generative-ai-mental-health-apps-via-that-eating-disorders-chatbot-tessa-which-went-off-the-rails-and-was-abruptly-shutdown/
https://www.forbes.com/sites/lanceeliot/2023/12/13/key-lessons-involving-generative-ai-mental-health-apps-via-that-eating-disorders-chatbot-tessa-which-went-off-the-rails-and-was-abruptly-shutdown/
https://www.forbes.com/sites/lanceeliot/2023/12/13/key-lessons-involving-generative-ai-mental-health-apps-via-that-eating-disorders-chatbot-tessa-which-went-off-the-rails-and-was-abruptly-shutdown/
https://www.forbes.com/sites/lanceeliot/2023/12/13/key-lessons-involving-generative-ai-mental-health-apps-via-that-eating-disorders-chatbot-tessa-which-went-off-the-rails-and-was-abruptly-shutdown/
https://www.mckinsey.com/industries/healthcare/our-insights/transforming-healthcare-with-ai
https://www.mckinsey.com/industries/healthcare/our-insights/transforming-healthcare-with-ai
https://doi.org/10.1002/hpm.3792
https://doi.org/10.1002/hpm.3792
https://www.cpme.eu/api/documents/adopted/2024/11/cpme_ad_09112024_073.final.policy.on.deployment.of.ai.in.healthcare.pdf
https://www.cpme.eu/api/documents/adopted/2024/11/cpme_ad_09112024_073.final.policy.on.deployment.of.ai.in.healthcare.pdf
https://www.cpme.eu/api/documents/adopted/2024/11/cpme_ad_09112024_073.final.policy.on.deployment.of.ai.in.healthcare.pdf
https://unsceb.org/sites/default/files/imported_files/CEB%20equality%20framework-A4-web-rev3.pdf
https://unsceb.org/sites/default/files/imported_files/CEB%20equality%20framework-A4-web-rev3.pdf
https://unsceb.org/sites/default/files/imported_files/CEB%20equality%20framework-A4-web-rev3.pdf
https://doi.org/10.1136/bmjopen-2021-048861

	Artificial Intelligence in Healthcare: Balancing Technological Innovation With Health and Care Workforce Priorities
	1 | Introduction
	2 | A Strategy for Balancing Innovation and Responsibility in AI Adoption
	2.1 | Ethical Governance
	2.2 | Accountable Leadership
	2.3 | Human‐Centred AI

	3 | The Need for Robust Policy Support
	4 | Conclusion
	Acknowledgements
	Ethics Statement
	Conflicts of Interest
	Data Availability Statement


